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EHP Benefits Changes Effective July 1, 2022

Effective Date: July |, 2022
Health Plans Affected: Johns Hopkins Employer Health Programs (EHP)
Type of Change: Benefit

Explanation of Change:
EHP has introduced the following benefit changes effective July 1, 2022:

Broadway Services, Inc. (BSI)
Superior Vision now administers vision benefits.
e Superior National Network: Superiorvision.com**
e Customer Service Number: 800-507-3800
e Superior Vision Claims Administration
P.O. Box 967
Rancho Cordova, CA 95741

Johns Hopkins University Student Health Program (SHP)

Inpatient hospital coinsurance for facility services coinsurance has changed to 90% after deductible. This
change includes the following coverage:

Hospital inpatient including newborn/nursery care

Skilled nursing/rehabilitation facility

Short-term acute rehabilitation

Maternity/newborn nursery care

Mental Health and Substance Use Disorder inpatient facility coinsurance has changed: The plan will pay
100% for the first 30 days and then 90% for remaining days after deductible.

The lifetime Antiretroviral Therapy (ART) treatment maximum increases from $20,000 to $100,000.
The limitation on chiropractic services of 20 visits per condition per plan year has been removed.

* Wilmer is in network with Superior Vision for eye exams only.
* This link is from an external website that is not provided or maintained by or in any way affiliated with JHHC. Please note
JHHC does not guarantee the accuracy, relevance, timeliness or completeness of any information on this external website.

Please contact the JHHC Provider Relations department at 888-895-4998 with any questions or concerns.
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