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Evidence summary and

recommendations Patient was previously being monitored as a victim and

: continues to be monitored bv specialists.
Evidence Summary Y s

‘Education needed for staff on annual basis.

‘Education should be made mandatory.

‘Raise awareness about human trafficking among “Concern for Abuse” monthly census
patients and families through routine anticipatory 2c

guidance and screening questions during
regular visits.

Conclusion

Awaiting post-survey data to see the
effectiveness of training.

‘Validated tools should be able to cross language >
barriers. 20 Education should be provided to all new
15 employees hired in within 3 months of
Recommendations 10 orientation completion.
-Collect pre-data from staff about awareness of .

human trafficking. Annual education and training should be

30

‘Educate staff on human trafficking. June July August September  October mandatory.

-Conduct post-survey to see effectiveness of training.

Track referrals made to social services following @ Totcipatients @ Concern documented The search for resources is ongoing.
training. Updates for community resources are
If supported, create annual education training currently being reviewed.

for emergency department staff for annual
competency retention.



