Johns Hopkins University School of Medicine
Policy Regarding Advanced Specialty Training Programs
Definition:

Advanced specialty training programs (ASTPs) are specialized opportunities for focused experience in a subspecialty clinical discipline.  Training in AST programs is designed, monitored, and approved by the sponsoring department.  Participants are physicians that have completed core residency and, in some cases, fellowship training, and desire additional specialized training.  These experiences can range from simple apprenticeships to formally structured programs with a defined curriculum. Rather than being a full-time commitment, they allow a portion of time for independent practice consistent with the prior education and experience of the trainee as permitted by his/her delineated medical staff privileges.

ASTPs are appointed in the School of Medicine as Assistants or Instructors.   Since they are independently licensed physicians, the School of Medicine can bill for their services, and their work hours are not subject to ACGME work restrictions.   A department may elect to provide subspecialty training in an area that could be accreditable by the ACGME but do so as an ASTP instead.
A department may provide mentoring or other training to its faculty members, but if an individual is to be appointed to a department specifically for a time-limited training experience, he or she shall be considered to be an Advanced Specialty Trainee and the following procedures shall apply.
Program recognition:

In order to receive designation as an ASTP the program must be approved by the Executive Committee of the Graduate Medical Education Committee.  Departments that wish to establish a new ASTP must submit the following information to the Office of the Registrar and to the Executive Committee of the Graduate Medical Education Committee:

· Name of the program

· Faculty director of the program

· Number of trainees anticipated

· Criteria for acceptance of trainees (medical school graduation, prior GME training, Board certification, prior experience)
· Length of the program
· Description of the activities of trainee participants, including clinical and didactic experiences

· Activities requiring faculty supervision

· Letter of endorsement from the Department Director

· Letter of acknowledgement and endorsement from the Director(s) of the core residency and/or subspecialty program(s) in the department
Approval of the program will be determined based on evidence and assurance that the program provides a valid educational experience and that the program will not interfere with training and education of participants in ACGME-accredited programs.
Verification of the following will be required of AST program directors on an annual basis:

· Program director name

· Number of participants

· Names of participants

· Dates of participant appointment

· Length of the program

Appointment of trainees:

School of Medicine:  Participants in ASTPs are appointed in the School of Medicine as Assistants or Instructors and identified by the SOM Registrar’s office as such.  The length of the appointment is limited to the length of the ASTP.  
Hospital appointment:  Participants in AST Programs must obtain a State of Maryland Medical License and receive a Hospital medical staff appointment before beginning clinical work.  The hospital appointment shall be in a separate category from the Active Staff and shall automatically terminate at the end of the ASTP period; if the department elects to appoint an ASTP participant to the Active Staff of the Hospital following completion of the program, the new appointment must be in place before clinical activity may begin in the new role.

Verification of completion:

At the completion of the training period the Registrar’s office will request that the program director verify the trainee’s successful completion of the program.  Once verified, a certificate will be issued from The Johns Hopkins University School of Medicine’s Office of the Registrar.  The format for the certificate will be as follows:

The Johns Hopkins University School of Medicine

[John A. Doe, Degree(s)]

Has Successfully Completed an Advanced Specialty Training Program in

[Name of Program] in the Department of [Name of Department]
Dates [_______ to_______]


______________________________


_______________________________


Program Director




Department Director

Salary and Loan Deferment Eligibility
Individuals participating in an ASTP will be eligible for loan deferment if their salary does not exceed the salary for the PGY level of postdoctoral trainees established by The Johns Hopkins University School of Medicine for the academic year in which the loan deferment is being requested.  Loan deferment for participants in ASTPs is limited to two years.

Letter of Appointment
A draft letter of appointment for AST programs is attached.
DRAFT OFFER LETTER
- Advanced Specialty Training Programs



Dear Dr. ________:

I am pleased to offer you an appointment to the Advanced Specialty Training Program in __________.  The Program is organized and overseen by the Department of  _________ and is not accredited by any external board or organization.  The entire program must be completed to receive certification of completion from Johns Hopkins.  Your initial appointment is from _________  through ______ .  Reappointment, if applicable, is based upon satisfactory completion of the prior year’s requirements.  We anticipate the salary for the initial year of the appointment will be $__________; this amount is subject to final adjustment as budgets are approved. 
It is the policy of the Johns Hopkins University School of Medicine to require a criminal background investigation on prospective appointees in any professional program at the School of Medicine. This offer is contingent upon a satisfactory report from your criminal background investigation and the review and approval of your credentials by the Johns Hopkins University School of Medicine and appointment to the Medical Staff of The Johns Hopkins Hospital.  The appointment to the Medical Staff of The Johns Hopkins Hospital requires a State of Maryland Medical License and shall be only for the period of your participation in the training program to which you have been accepted.  You will be appointed in the School of Medicine as an ______________(Assistant or Instructor); that appointment is subject to the policies outlined the Johns Hopkins Faculty Gold Book, including the policies regarding Conflict of Interest and Conflict of Commitment.  The term of that appointment will be limited to the duration of your training program.
For all non-U.S. citizens, the offer of appointment is also contingent on being granted appropriate visa status.  This appointment, like all employment at Johns Hopkins University, is contingent on demonstration of authorization to be employed in the United States.
If you choose to accept this position, please sign this letter below and return with the following documents as soon as possible:

· Disclosure Form

· Release Authorization Form 

You should retain copies for your records.  I must receive your signed acceptance no later than ____________; after that date this offer may be withdrawn so that I can offer the position to another candidate.  You will receive the application to begin the credentialing process in a separate mailing.  You will receive formal appointment letters and benefits information after credentialing is completed.

The faculty is looking forward to your joining the department and to working with you to make your experiences here worthwhile, exciting, and productive.

Sincerely,

(Name)

__________Advanced Specialty Training Program Director
I accept this appointment to the _____________ ________ Training Program beginning _________________ .

__________________________________

_____________________________

Signature





Date
Enclosures:  
Statement outlining why permissions to conduct criminal 



 background investigations are covered under the Fair Reporting Act



Summary of Rights



Disclosure Form


            Release Authorization 
Effective 04/29/2009


