Office of Admissions

Diversity Initiatives Report

2003-2004

The Office of Admissions has continued to focus on the recruitment and admission of minority students through a number of activities either directly or indirectly (in conjunction with other offices or programs). Outlined below are a number of the initiatives undertaken in 2003-2004.

Identifying Minority Applicants through the Med-MAR Program

Each year the AAMC publishes a list of minority student MCAT test-takers who wish to have brief biographic profiles sent to medical schools. The program is called the Med-MAR (Medical Minority Applicant Registry). The Admissions Office assists the Associate Dean for Postdoctoral Students, Dr. Levi Watkins, and the Assistant Dean for Student Affairs, Dr. Roland Smoot, in identifying potential minority applicants for JHU. We also provide recruitment brochures for these students.

 Minority Summer Internship Program
Each summer the assistant dean for admissions and financial aid, Paul T. White, meets with groups of minority undergraduates who are interested in medical and graduate school programs. These students invited to SOM by the Graduate Admissions Office. 

Welcome Back Weekend

The Office of Admissions provided nearly one hundred hours of support to the Student National Medical Association (SNMA), for the planning of the Welcome Back Weekend (WBW) for admitted minority students. Much of this support was through the assistant dean of admissions and financial aid, Paul T. White, and the assist director of admissions, Valerie Mazza. Approximately 21 MD, MD-Ph.D and Ph.D students attended the event.

Interview Day SNMA Dinners for Minority Candidates

As was done in past years, we provided the SNMA with the names, contact information, and the cost of dinner for all minority students invited to interview at the School of Medicine.  Once the students were admitted, the SNMA was provided with their names and contact information in order to congratulate to these students.

Programs for Minority College Students

As part of our minority outreach, the Admissions Office hosted minority student groups from a number of local colleges and universities.  We also presented at panel discussions and workshops for the SNMA’s Regional Conference in Charlottesville, VA.  In addition, we provided recruitment materials to SNMA members who attended a number of workshops, panels and recruitment fairs.

Office of Admission Statistical Report

The Admissions Office processes applicants to the MD or MD/PhD programs at the School of Medicine.   Furthermore, we employ the Association of American Medical College's (AAMC) definition of under-represented minorities (URMs), which includes African Americans, Mexican Americans, Native Americans, and Mainland Puerto Ricans. The URM definition excludes Asian Americans, Cuban Americans, Central or South Americans, or Puerto Ricans living in the Commonwealth of Puerto Rico. The AAMC will begin to use a new definition this coming fall: Under-represented in Medicine (UIM), which will broaden the definition that has been in current use. The following figures are application, accepted and enrollment figures for the years 2000, 2001, 2002, 2003 and 2004, and include both MD and MD/PhD students:

                  

2000        
2001        
2002 

2003

2004
Applications           
  841          
  775          
  795

  739

752

Interviewed

    76

    74

    93            
    78

  83

Accepted               
    33           
    32            
    38

    39

  44

Enrolls             
    14            
      9
                21

    19

  13

The number of applicants for each year represents the total numbers of URMs who submitted the AAMC application to Hopkins. It does not reflect those who submitted the secondary or Hopkins-specific application, which is a smaller number.

Hispanic/Latino Efforts

The Vice Dean for Education, Dr. David G. Nichols, convened a meeting with a number of minority students and the Admissions Office two summers ago to discuss the issue of Hispanic and Latino recruitment and enroll. Among our goals was to increase the number of Hispanic/Latino students offered interviews, include more Hispanic representation at the dinners for interviewing students and hopefully increase the number of these students offered admission by the School of Medicine and then have them enroll.  We have also provided our marketing materials to the MD/PhD Admissions Office to present to prospective medical students of Hispanic/Latino origin at national meetings targeted to these students.

Thus far, we have increased the number of interviewed from 15 a couple of years ago to 26 this year and the number offered admission from 3 students two years ago to 9 last year and at least 10 this year. The final admitted and the enrolled numbers for 2004 are unknown at this time because we have not yet used our waiting list, nor do we know how many will ultimately decide to enroll.
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