EVALUATION OF RESIDENTS

The Johns Hopkins University School of Medicine Class of 2000

Name: «LastName»

Department: «Department»
Hospital: «Hospital»

We appreciate your help in assessing the performance of our graduate who is currently a trainee
in your program. You should assume that a score of 3 (good) is average for your current
residency class. If you are unable to comment on a specific item, please mark NA. Any additional
narrative comments concerning the resident’s performance or ways in which we might improve
our Dean’s letter would be welcomed. '

Inadequate Good Outstanding N/A
Take a complete history 1 2 3 4 5
Perform an accurate physical exam 1 2 3 4 5
Factual knowledge 1 2 3 4 5
Data Interpretation 1 2 3 4 5
Technical Skills 1 2 3 4 5
Integrity 1 2 3 4 5
Maintain accurate records 1 2 3 4 5
Teach effectively 1 2 3 4 5
Interpersonal skills with patient 1 2 3 4 5
Interpersonal skills with other staff 1 2 3 4. 5
Motivation ' 1 2 3 4 5
Performance on standardized tests 1 2 3 4 5
Suitability for a career in clinical 1 2 3 4 5
Practice '
Suitability for a career in academic 1 2 3 4 5
medicine -
Accepts and responds to criticism 1 2 3 4 5
Overall impressio 1 2 3 4 5
Did our Dean’s letter accurately . Overestimate Underestimate Accurate
estimate this resident’s ability? '
How does this resident rank in Upper Third ~ Middle Third Lower Third .
comparison to other residents at the '
same level?

Comments:

A self-addressed envelope is enclosed for your convenience
Return to: " H. Franklin Herlong, MLD.
Associate Dean for Student Affairs
School of Medicine Administration, Room 128
720 Rutiand Avenue :
Baltimore, Maryland 21205

'
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RESIDENCY PROGRAM DIRECTORS RATINGS
GRADUATING CLASSES OF 2000-2002 (N=162)

Competency Category Statistics

, N | Min | Max | Mean | Std. Dev.
Clinical Competence(CC=8 items): Avg. Rankings | 161 | 2.60] 5.00] 43 [ .60
Professional Competence(PC=6 items): Avg. Rankings I 161 l 2.6'7[ 5‘00] 4.5 .59
Overall Average Rankings (CC+PC= 15 items) | 161 | 2.50] 467 4.1 55

Takes a complete history

cc Frequency | Percent
goodl T 81 i 50.3
outstanding 80| 497
100.0
Performs an accurate physical exam
b
ce Frequency | Percent
inadequate 1 .6
good 84 51.9
outstanding 76| 469
Factual knowledge
cc Frequency | Percent
inadequate B 3 ] 1.9
goocl 82 51.3
outstanding 75 46.9
Data Interpretation
cc Frequency | Percent
inadequate [ 2 i 1.2
good 83| 516
outstanding 76 47.2




Technical Skilis

cC

inadequate

good

outstanding

Frequency | Percent

3 1.9

103 64.4

54 33.8

Maintain accurate records

CcC

inadequate

good

outstanding

Frequency

1

Percent

6

75 46.9

84 52.5

Teach effectively

PC

inadequate

good
outstanding I

Frequency | Percent

2 12
85| 528
74 460

Interpersonal skills with patients

cc Frequency | Percent

[good 70| 435

outstanding 91 56.5

Interpersonal skills with staff
pC Frequency !]Percant
goocl [ e8] 410
outstanding o5[ 59.0
Motivation

pC Frequency | Percent
inadequate [ 2 1.2
goodl 54 335
outstanding . 105 65.2




SR G e

Performance on Standardized Tests

Frequency |Percent

OMIT

inadequate 5 i 4.0
good 54 43.5
outstanding 65| 524

Suitability for a career in clinical practice

cc Frequency | Percent
inadequate 4 25
good 66 41.0
outstanding 91 56.5

Suitability for a career in academic medicine

=

PC Frequency Parcent
inadequate 5 3.1
good 64 39.8
outstanding 92[ 7.1

Accepts and responds to criticism
PC Frequency | Percent
inadequate 1} 6
goocl 74 46.0

l outstanding 86 53.4

Overall impression

Frequency |Percent

inadequate | 3 19
goocl 70 43.8
outstanding 87| 544

How does this resident rank in comparison to other residents at the same level?

Upper Third

Middte Third

Lower Third

Frequency

107
36
14

Valid Percent

68.2
22.9
8.9




